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Abstract ; : , )
The paper is an empirical study on the implication of working mothers on children s wellb’emg- T) & Study shows
how mother's employment as an environmental force enhances or inhibits the children’s wellbemg. In many
ways, the positive and negative working conditions that mothers experience on the job are reflected in the home
environments they create for their children. The researchers also consider disadvantages faced by welfare
recipients that may make their entry into employment problematic for their children’s wellbeing. The study
adopted cross-sectional survey design conducted among 200 sampled family including males and females using
self administered questionnaire. This enabled the researchers obtain information on the influence of working
mothers on the children’s wellbeing. The findings of the study show that mother’s employment status affects the
child’s wellbeing; that working mothers tend to experience more role conflict than non-working mothers; that
women who engage in paid employment experience more difficulties in taking care of their children than those
not in paid employment. The study therefore, recommends that mothers should plan their schedules in a way
that the children are not deprived of parental care and love which are important for their development at the
early stage of their lives. Mothers also should make effort to be close to their children so as to facilitate the
socio-emotional wellbef'ng by utilizing their day; in the weeks and weekends properly. Finally, government
should look expressly into a’ay.care centres, primary schools and secondary schools to ensure they render
quality services at affordable prices. 5
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Introduction

The role and place of women previously was found to

employment and socialization process in Nigeria as far

pattern were largely restricted to the home but as time g0¢€s on there has b : ;

occupation pattern in recent times. This is because more and more womenezrs]uZI%;a:tLtlf; sth;iﬂtof th:S
ctea o non-

traditional occupations usually offering a better package of in
Vs ; 3 % come a $ 1
of the traditional occupations which have little or nothing to off; g working conditions than that

: i ‘ er as in
: In African traditional society, the father is out mog of the d;;n\lﬁ _(;"\ttah, 1981).
w11h the children and monitor how well they are doing, but now Mmothers arzeI cl S stay 3 e
which has resulted in the complete disregard of (he traditional mother-c| .[‘:I Sf) out most of the day
Nigeria (Dibiah, 1996). NI :elatsonshlp in recent

be the home. That is to say that traditionally
s women were concerned the occupational
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A numbler of studies in the 19
outcomes but yielded inconsistent resy]

States, maternal employment has a ne

90 explored the effects of maternal employment on child
ts. Vandell and Raman (1992) reported that in the United
psychological, academic, sociq| d gative inﬂugnce on child’s well-being which includes both
maternal employment status nor thee\_’e]_()pment while Harvey (1998) reported that neither early
related to children’s intellectya] ; timing and continuity of maternal employment were consisteptly
During the recent waves of res evelopment or outcome which is part of children’s wellbeing.
employers’ perspectives abou Weakrch on maternal employment, there have been some shifts in
to note that more often or ofien (;rl tfam”)’ issues wl.1ic’h are experienf:ed l?y mother.s. It is importat,lt
work is been affected regatively imes when a child’s well-being is being negative, the mother’s
these ingl:é?iierej;&? ;Z Igitien to e)fplain why mothers’ are involved in paid employment and
BilflIment and dasire tog che ‘.IO aglnevement, recognition outside the home as a means of self—
ety ment i an altie special skills (Uche, 2011). Also, mothers prefer to involve themselves in
R o empt t‘o s'olve their family life problems rather than being dependent on a

nner (Taiwo & Ajayi, 2013). Mothers and their husbands work to make ends meet

beE:ause the income from one parent is no longer sufficient hence more mothers are being engaged in
paid employment (Uche, 2011).

The Problem So Far

Mother’s primary responsibility is her children and husband. Attending to the wellbeing of
the children is one of the most basic needs a mother must attend to. This is because the children and
the fathers are the major responsibilities of a mother.

Recently in Nigeria a lot of emphasis is being laid on the contributions of women to growth
and development in terms of Gross Domestic Product (GDP) and Gross National Product (GNP)
through their involvement on the labour force (Orji, 2007). However, these contributions will not be
well appreciated if the effects of the increasingly involvement of women in the labour force and the
ren are not properly addressed. Okeke (2000) observed that most mothers in paid
k from work already too tired to attend to any household work. She also noted
ht even become irritable and impatient with every member of the family. When
this happens, neither the children nor the husband is. given attention. In (_)ther‘ wqrds, the family' is
totally neglected or is inadequately ?ak?n care of. This may have serious implications for the entire

: ive ri mmunication gap.
family and L %lfvtehgs:btc?vzodiscussion, this research work is on attempt to examine the implication
. Worklilr;gwfn\gther,s on the wellbeing of ChiI(:]renk. In o_r;i::l:. to aslqertz.&in the signiﬁcance of  this
implication on children’s wellbeing and also to checkmate if this implication was negative or positive

effect on the children’s wellbeing.

wellbeing of child
employment come bac
that these mothers mig

Literature Review

A lot of researc
maternal mortality, g€nast
necessary and of use 10 revie

h has been carried out on family related issues such as maternal employment,
der roles childcare services (Watson, 2008). Therefore, it is relevant,
w some of these researches that are related to the issue of maternal
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; ; nt rates is a
employment and child’s wellbeing. The dramatic inc.rcase'm md'lertnal é?;:plo}#:ee cnise o e
noticeable socio-cultural developmental tendency especially in the las (c:iefami};' structural change
increase is a common complex component of economic, demographic and h )t/raditional roles of
which are connected with the new definition of the society and changes in the
sexes (Giddens, 2006). -

( To some peo)ple nothing can substitute, even partially for .the ce.lref‘ Ey pae:lei?tso?dpaecfa”ri
mothers when children are still young. This is reflected in statements I.lke t‘hl§ the ?‘U ; y e rz ;
in which the child is placed is irrelevant because from the perspective, it 15 the I‘(;]SC anl HO mosd
place where he is abandoned by the person he desperately wants to be with” (Waldfogel, E ag, an
Brooks-Gunn, 2002). This is to say that on the part of the children they fee?l they are been aban f)ned
and this goes a long way to affect them psychologically. This also brings their socio-emotional
feelings down and by so doing, the child wellbeing is not been taken care of. And work is seen here to
be for mothers who are under paid employment. : :

Therefore, other “vacuums” between maternal employment and school also eXlSt., making
childcare even more complicated. For example, schools have frequent vacations, professional and
national holidays which require parents and mothers particularly to use out of school day-care
arrangements. The issue of leaving children unsupervised is even more complicated because some
schools of thought believe that it has no negative influences on the emotional and intellectual
development of children while others believe that self care can be an important step towards
developing a sense of independence in children (Ogunleye, 1999 & Nwobi, 1995).

Theoretical Framework

Conflict and role conflict theory was adopted as the theoretical framework of the study. The
chief proponent of this theory is Karl Marx (1818-1883) who saw cla

performing expected roles maximally. The relevance of this theor
overemphasized because it will help in understanding and explaini
experience in playing their roles as a mother to their children, a wife
market. As women struggle over these roles they inevitably experien

Y to this research cannot be
ng the difficulties that women
and also a worker in the labour
ce role conflict (Okeke. 1994).

cause various physical and psychological probl
as a result of different perceptions of gende
expectations are what leads to role conflict.

ems. Therefore, levels of conflic

t vary across cultures
I roles and responsibilitieg M

oore, 1995). All this

Methodology
The study area of this research is Enugu Urban which is a state in Njgeri
| geria,

study., In other words, | i

) Ryt SR ; fad ol Al S, It des ‘

a given point in time, using interview, questionnaire and other related nclrc:tt;]esdt
0
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2004).This type of r
- Ot research desigp j
towards establishing if ap implligl1 IS the most appropriate for this study because it will be geared

: ‘ ! cation ki
wellbe1111ghof children in Enugu Urban R b e .
€ researchers utilized 3 salﬁ

mothe.rs. The mothers wil] be fu
work in the formal setting ang
total number of 200 respondent
and will comprise of 25 fathers
sampling method while the moth
will enable the researcher 1o 2
mothers for the 4 different

e Ft))lee ;;5;0(1; 200 respondents coupprising of 100 fathers and 100
Sl ed into 36 who work in the informal setting, 32 who
e al;ie.non—employed for a near equal representation. The
e il]re into 50 for eac.h of the respective study focus areas
v 0 1ers‘. The'father will be selected with the use of cluster
S e selected with the use of stratified sampling method which
Slud; el QLEO.IE}S to the 3 categories of women needed. Therefore, 25
formal setting, 8 who work in the i Cus areas YVIH finally be divided into 9 women who work in the
ork in the informal setting and 8 who are non-employed. .

Findings
Table 1: Distribution of respondents by sex
- Sex Frequency Percentage (“o)
ale 100 50
Female 100 50
Total 200 100

The above table shows the percentage distribution of respondents according to sex. Out of
200 respondents, 100(50%) are males while 100(50%) are females. This clearly shows that there is an
equal representation of males and females in the sample size.

Table 2: Distribution of respondents by age

Age Frequency Percentage (%)
18 — 28 31 18555
29 — 38 62 31
39 — 48 43 21.5
49 — 58 46 23
59 & above 18 9
Total 200 100%

the distribution of respondents by age. 15.5% fall into the age
he category of 29-38, 21 5% fall into the category of 39-48, 23% fall
to the category of 59 and above.

The table above shows
31% fall into t

. of 18-28, ;
el £ 49-58 and finally 9% fall in

into the category O
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Table 3: Distribution of respondents by m

arital status
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Percentage (%)

Marital Status Frequency 5
Married 184
Divorced 4 2
/separated
Widow 9 4.5
widower 3 1.5
Total 200 100%

The above table shows the distribution of respondents by marital
respondents are married, 4(2%) respondents are divorced/separa
while 3(1.5%) respondents are widowers.

status. 184(92%) of the
ted. 9(4.5%) respondents are widows

Table 4: Distribution of respondents by educational qualification

Educational Qualification Frequency Percentage (%)
No formal education 13 6.5
First School Leaving Certificate 60 30
GCE/WAEC/SSCE 66 33
First degree 26 13
Other degrees 35 17.5
Total 200 100%

The above table shows the distribution of respondents by educational qualification. 13(6.5%)
respondents had no formal education, 60(30%) had FSLC, 66(33%) had GCE/WAEC/SSCE.

26(13%) had First degree while 35 (17.5%) had other degrees.

Table 5: Distribution of respondents by occupation

Occupation Frequency Percentage (%)
Civil servants 68 34
Farmers 10 5
Trading/Self employed 70 ‘;R
Others 52 26
Total 200 100%
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K The above table show
are civil servants, 10(5%

employed while 52(26%

) res s the distribution of respondents by occupation. 68(34%) respondents
) .re‘spondems are farmers, 70(35%) respondents are engaged in Trading/self
respondents are involved in other types of occupation.

Table 6: A lot of Mothers are N

ooty L ow Taking up Jobs Outside their Homes in Enugu Urban. Do You
Response Frequency Percentage (%)
Yes 184 92
No 16 8
Total 200 100%

: The Iabove Fable indicates that 184 (92%) are of the view that a lot of mothers are now taking
up J'Obs OL{tSlde the.lr homes in Enugu urban while 16 (8%) do not think that a lot of mothers are now
taking up jobs outside their homes.

Table 7: What are the Factors Responsible for the Decision of Mothers to Seek Employment Outside
the Homes?

Response Frequency Percentage (%)
To contribute to family income 115 575
To avoid being idle at home 32 16
To increase feelings of self worth 17 8.5
All the three options 36 18
Total 200 100%

From the above table, 115 (57.5%) respondents are of the view that mother’s decision to seek
employment outside the home is to contribute 0 fafmly income, 32 (16%) respondents is of the view
that mothers engage in employment to avoid being idle at home, 17 (8.5%) respondent.s believe that it
is to increase feelings of self worth while 36 (18%) respondents chose all the three options identified.

Table 8: Does Mother’s Employment Status Affects the Child’s Wellbeing Negatively?

Response Frequency Percentage (%)
Agree 116 58
Disagree 84 42
Total 200 100%
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124

? t
The above table shows the responses of respondents as o WI?ether ??;Tr;hﬁ?glfﬁgig)
status affects the wellbeing of a child negatively. 116 (58%) respondents agree
respondents disagreed.

Table 9: Working Mothers Have Little or no Time for Their Children

Response No Percentage (%)
: RARRTATIE 36

Working mothers have little or no time for their children 72
Working mothers leave early in the morning and return 45 22.5
late in the day/night - 5
Working mothers come home too tired to attend to their
children’s need 43 21
All the three options

Total 84 100%

From the above table, 72 (36%) respondents believe that working mothers have little or no
time for their children, 45 (22.5%) assert that working mothers leave early in the morning and return
late in the day/night, 40 (20%) opined that working mothers come home too tired to attend to their
children’s need while 43 (21.5%) believe in all the three options given.

Table 10: Are There Positive Effects of Mother’s Employment on Their Children’s Wellbeing?

Response Frequency Percentage (%)
Yes 174 87
No 26 13
Total 200 100%

From the table above, 174 (87%) respondents are of the view that there are positive effects of
mother’s employment on their children’s wellbeing while 26 (13%) respondents say that there are no
positive effects of mother’s employment on their children’s wellbeing.

Table 11: If “Yes” to Question 12 What are the Positive Effects?

Response Frequency Percent 9
. . e
Working mothers can provide for all the children’s needs 124 éige =
Working mothers can afford to pay caregivers 22 11
17 8.5

Working mothers encourage their children (o be
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fdependent T ——
%

Total

37 18.5

200 100%

F.rom the above table, 124 (62%
all the children’s needs. 22 (11%
caregivers, 17 (8.5%) respon
independent while 37 (18.5%

) respondents believe that working mothers can provide for
) respondents are of the view that working mothers can afford to pay
dents said that working mothers encourage their children to be
) respondents believe in all the three options given.

Table 12: Do You Feel that Worki

1 : : N
Working Mothers? ng Mothers Tend to Experience Role Conflict More than Non

Response Frequency Percentage (%)
Yes 133 66.5
No 67 3995
Total 200 100%

The above table indicates that 133 (66.5%) respondents are of the view that working mothers
tend to experience role conflict more than non-working mothers while 67 (33.5%) respondents did not
feel that working mothers experience role conflict more than non-working mothers.

Table 13;: Women Who Engage in Paid Employment are Believed to Experience More Difficulties in
Taking Care of Their Children Than Those not in Paid Employment.

Response Frequency Percentage (%)
Agree 140 70
Disagree 60 30
Total 200 100%

From the above table, 140 (70%) resplondcnts agree .that women who engage in paid
employment experience more difficulties .in taking care of lhelr thldren than those not in paid
employment while 60 (30%) respondents disagree that women in paid employment experience more
difficulties in taking care of their children than those not in paid employment.

Nsukka Journal of the Humantties, Vol. 23, No. 2, 2015



Table 14: What Strategies Should be Employed to Reduce the P
Employment Outside their Home and Child’s Wellbeing?

roblems Associate
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d with Mother’s

Frequency Percentage (%)
18

Response 16
It will be better for mothers to stay at home to focus on
domestic responsibilities and childcare 20 445
Fathers should equally be involved in taking carc of = 0.5
children 41 ;
Government should put mothers on a welfare package 30 3
Parents should employ the services of a good caregiver d -
Other opinions

The table above shows that 36 (18%) respondents said that it will be better for mothers to s'tay
at home to focus on domestic responsibilities and childcare, 89 (44.5%) respondents is of the view

that fathers should equally be involved in taking care of children, 41

(20.5%) respondents solicited for

government to put mothers on a welfare package, 30 (15%) respondents are of the view that parents
should employ the services of a good caregiver while 4 (2%) respondents believe that there are other

opinions that are not mentioned.

Test of Hypotheses
Hypothesis one, two and three will be tested using one way

chi-square.

Rules: If the calculated chi-square (%) value is greater than tabulated chi-square (y*) value, we reject

the null hypotheses (Ho). If the calculated chi-square () value is
(x%) value, we accept the null hypothesis (Hy).

less than the tabulated chi-square

H;- Mothers’ employment status affects the child’s wellbeing negatively?

Ho- Children of non-working mothers are more being cared for.

Child’s wellbeing and (0] e O-¢e e 3
non-working mothers Q=0 (O_—Te_)_
Agree 16 100 6 <
Disagree 84 100 e ggg ‘322
Total 200 512
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BB o) df—(n-1)p = g5
ef

W = 51.2

GiEsn —JoD ] o= |

Table value = 3.84

Decision

: Looking at the .facl‘tha.t the calculated value of 51.2 is greater than the table value 3.84 we
rheJecI the- null hypothesis of children of non-working mothers being less cared for and accept the null
ypothesis of mother’s employment status to have negative effect of the child’s wellbeing. We

thgrefore conclude that the mother’s employment status affects the child’s wellbeing. In other words
children of employed mothers are not being well cared for.

H; — Workiljg mot_hers tend to experience more role conflict than non-working mothers.
Ho — There is no significant implication of working mothers and child’s wellbeing.

Response 0 e O-e (0 -e)* (0 - e)z
ef
Yes 133 100 33 1089 10.9
No 67 100 33 1089 10.9
Total 200 21.8

¥ =2(0—¢) df=(n—-1)P = 0.05
ef

=22

df =n-1,2—-1=1

Table value = 3.84

Decision .
Since the calculated value of 21.8 is greater than the table value 3.84 we reject the null

hypothesis that there is no relationship between working mothers and child’s wellbeing then we
accept that working mothers tend to experience more role conflict than non-working mothers.

H,—~ Women who engage in paid employment are believed to experience more difficulties in
' taking care of their children than those not in paid employment.
Ho—  There is no significant relationship between women'’s employment status and difficulties

faced in taking care of their children.
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Response 0 e Q=
Agree 140 100 44?0

Disagree 60 100 -
Total 200

L=Z(0=el df=(n-1)P = 0.05
ef

€T =32

dih=in —1.2—1 =]

Table value = 3.84

Decision .
The calculated value of ¥* which is 32 is greater than the table value 3.84, the .nu]l hypothesis

of no relationship is rejected while it is accepted that women who engage in paid employment

experience more difficulties in taking care of their children than those not in paid employment.

Summary/Conclusion

From the findings, working mothers experience more role conflict and have a lot of
challenges in taking care of their child. However, in the opinion of the respondents, the implication of
working mothers on the child’s wellbeing is more of negative than positive.

Aside from the financial support the child get from his/her working mother, the psychological
and social needs of the child suffers. Looking at the fact that the mother barely have time for him/her
and this goes a long way to affect the child’s life decisions when him/her is not been corrected or
properly advised on do’s/don’t it affects the child's behaviour, That's as a result of poor up-bringing

or training. Even the child’s academic perform also suffers which is part of the mechanism that makes
up the child’s wellbeing.

Child wellbeing can also be promoted if efforts
are built into welfare-to-work programmes for mothers,
assistance, and other related support.

o strengthen children’s home environments
which often involve job training, childcare

Recommendations

There is little in the data collected in this r
maternal employment is a social problem. Howeve
lot of difficulties in taking care of their childre
other/several adverse ways.

Therefore it is recommended that mothers should plan the
children will not suffer attention and lack of care. Mothe
children so as to facilitate the socio-emotion
weekends properly.

esearch which sugge

', iLis glaring that wor
n which goe

st that mothers working or
King mothers experiences a
S along way to affect the child in

It schedules in a way that the
s should make e

ffort 10 be close r
, ‘ ~ | s¢ to then
al wellbeing by Wilizing the

Ir days in the weeks and
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With regards (o
. the strategijes
wellbeing, we solicit that policy mgzitkierm
dqycare centres (or créche) tg help 1| -
with getting/keeping hoyse helps. Al

reduce the implication of working mothers of the children’s
government) think seriously again on the issue of setting up
'¢ Small but increasing number of mothers who have problem
them are ill-equipped ang high stand 1_(;ugh LIse are daycare centres run by individuals, a num.ber of
in these centres, Therefore, governmal S are not maintained. As such, children are prone to m!shaps
closing the substandard ones ent should carry out spot checks on these centres with a view to
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